
Have a commitment to get to know each other – needs to be authentic and a mutual
exchange of information
Have a commitment to self-determination for Aboriginal and/or Torres Strait Islander
people
Acknowledge the importance of culture to Aboriginal and/or Torres Strait Islander people
and that it is a protective factor
Develop long-term sustainable relationships based on trust
Consult and work together with community on identified goals and needs
Ensure Victorian Aboriginal and Torres Strait Islander voices are heard in the heart of
decision making
Share resources and support Aboriginal organisations to care for their children and
families.
Respect Aboriginal and/or Torres Strait Islander cultural knowledge, history, lived
experience and connection to community and country.

These principles are designed to guide the Foster Care Association of Victoria (FCAV) in developing
positive relationships and partnerships with Aboriginal and Torres Strait Islander organisations and
communities, to engage and work together to deliver services and initiatives in the Out of Home Care
sector.

As the peak body for foster carers in Victoria, our plan for reconciliation is to support all carers
of Aboriginal and/or Torres Strait Islander children and young people in obtaining the
knowledge and resources they need to provide children in their care meaningful connections to
family, community and culture. We facilitate this through continuing and growing partnerships
with Victorian Aboriginal Community Controlled Organisations (ACCOs) and advocating for
Aboriginal children in Aboriginal care (ACAC).

Guiding Principles 

for working with Aboriginal and Torres Strait Islander 

Organisations and Communities.



Recognise the value of cultural knowledge and skills of the ACCOs workforce that are
crucial for appropriate service design and delivery for Aboriginal children, young people
and their families 
Acknowledge that a one-size-fits all approach is not appropriate and that each
community's needs will be different 
Have a shared responsibility and accountability for shared objectives and activities e.g.
Wungurilwil Gapgapduir and/or the VACYPA Strategic Plan
Aim to improve long-term wellbeing outcomes for Aboriginal children, families and
community 
Acknowledge the cultural load experienced by Aboriginal people working within
community 
Acknowledge that Aboriginal ways of being and doing are different to non-Aboriginal
people 
Acknowledge the Aboriginal definition of health and wellbeing and that they offer a
holistic model of service delivery that differs to mainstream organisations 
Have a shared understanding of community needs 
Have a strong understanding of the factors that affect the Aboriginal population today.
This starts with regular cultural safety training for all staff - this is not a once-off exercise 
Consultation with ACCOs needs to be meaningful and advice received needs to be taken
seriously and not used as a tick-box exercise 

What are the intended results of collaboration?
What benefits does collaborating with ACCOs deliver over and above working alone to
achieve the purpose?
Are the roles and responsibilities of each organisation clearly outlined?
What are the barriers for successful collaboration/partnership?
How are we going to measure the success of collaboration/partnership with ACCOs?

      Ask:


